2019
EMPLOYMENT LAW UPDATE

DO YOU HAVE EMPLOYEES? It’s important to be in compliance with new Employment

Laws to avoid lawsuits and have a successful business.

Hear employment law
updates including:

*TRAINING OBLIGATIONS: SB 1343 -
HARASSMENT TRAINING AND

February 12
AB 2034 - RECOGNINZING THE SIGNS OF
530pm - 730pm HUMAN TRAFFICKING

1 *DISCRIMINATION: AB 2282 - EQUAL PAY
Va I ley S I€ITa S B DC LAWS AND SALARY HISTORY INQUIRIES
1625 | Street
*PAY RULES: OVERTIME CHANGES FOR
Mod esto, CA 95354 AG WORKERS-SERIES OF PHASED-IN

OVERTIME CHANGES AND MINIMUM

WAGE INCREASE

*WORKPLACE ACCOMMODATION:
AB 1976 - EXPANDED OBLIGATIONS FOR
LACTATION ACCOMMODATION

_ *PAID FAMILY LEAVE: SB 826 - EXPANDED

https//brt STATE - PAID FAMILY LEAVE FOR
MILITARY FAMILIES

**SB 826 - WOMEN ON CORPORATE

BOARDS FOR PRIVATELY HELD

CORPORATIONS
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CENTRAL CA NETWORK Small Business Development Center
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WWW.VALLEYSIERRASBDC.COM | INFO@VALLEYSIERRASBDC.COM

The Valley Sierra Small Business Development Center is funded in part through a subcontract between Opportunity Stanislaus and the University of California,
Merced under the current cooperative agreement with the U.S. Small Business Administration. Reasonable accommodations for persons with disabilities will be
made if requested at least two weeks in advance. Contact info@valleysierrasbdc.com.





